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Item 5.02

Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements
of Certain Officers.

Resignation and Appointment of Chief Financial Officer
On December 3, 2018, Everbridge, Inc. (the “Company”) issued a press release announcing that Kenneth S. Goldman, who currently serves as the
Company’s Senior Vice President, Chief Financial Officer and Treasurer, will retire mid-2019. The Company also announced that Patrick Brickley, the
Company’s Vice President of Finance and Accounting, will be promoted to Senior Vice President, Chief Financial Officer and Treasurer upon
Mr. Goldman’s retirement, and will serve as the Company’s principal financial officer and principal accounting officer. As part of the planned
transition, Mr. Goldman will remain in a consulting advisory role with the Company into 2020, reporting to Jaime Ellertson, the Company’s Chairman
and Chief Executive Officer.
Mr. Brickley, age 42, joined Everbridge in May 2015 as Vice President of Finance and was promoted to Vice President of Finance and Accounting in
2017. Prior to joining Everbridge, from April 2011 until May 2015, Mr. Brickley served in roles as a Finance Manager and Controller at Google, a
provider of online search and advertising.
There is no arrangement or understanding between Mr. Brickley and any other person pursuant to which he was selected for his new roles. Mr. Brickley
has no family relationships with any of the Company’s directors or executive officers, and he has no direct or indirect material interest in any
transaction required to be disclosed pursuant to Item 404(a) of Regulation S-K promulgated under the Securities Exchange Act of 1934, as amended
(the “Exchange Act”). In connection with his appointment, it is expected that Mr. Brickley will enter into the Company’s standard form of
indemnification agreement, the form of which has been filed as Exhibit 10.7 to the Company’s Annual Report on Form 10-K for the year ended
December 31, 2017, filed with the Securities and Exchange Commission on March 12, 2018.
Offer Letter and Other Compensatory Arrangements
In connection with Mr. Brickley’s appointment, the Company entered into an offer letter agreement with Mr. Brickley on November 30, 2018 (the
“Agreement”). The Agreement does not provide for a specified term of employment and Mr. Brickley’s employment is on an at-will basis. Mr. Brickley
will receive an initial annual base salary of $290,000 after his appointment as Senior Vice President, Chief Financial Officer and Treasurer and will be
eligible to earn an annual cash incentive bonus of $90,000 pursuant to the Company’s management incentive plan upon the achievement of certain
individual and/or Company performance goals set by the Compensation Committee of the Company’s Board of Directors. Mr. Brickley will also be
eligible to participate in the Company’s employee benefit, welfare and other plans, as may be maintained by the Company from time to time, on a basis
no less favorable than those provided to other similarly-situated executives of the Company. Mr. Brickley will also be subject to certain customary
confidentiality and non-solicitation provisions.
Pursuant to the Agreement, on January 1, 2019, the Company will grant Mr. Brickley the following awards pursuant to the Company’s 2016 Equity
Incentive Plan: (1) a restricted stock unit for 62,500 shares (the “RSU Grant”), with 33% of the RSU Grant vesting on the first anniversary of the date of
grant, 33% vesting on the second anniversary of the date of grant, and 34% vesting on the third anniversary of the date of grant, and (2) a performance
stock unit for 62,500 shares (the “PSU Grant”), up to 62.5% of which may vest at the end of the fiscal quarter after the second anniversary of the grant
date based on the compound annual growth rate (“CAGR”) of the Company’s revenue achieved during the eight fiscal quarters preceding the then most
recent fiscal quarter, and up to an additional 62.5% of which may vest at the end of the fiscal quarter after the third anniversary of the grant date based
on the CAGR of the Company’s revenue achieved during the 12 fiscal quarters preceding the then most recent fiscal quarter. The vesting of each award
above will be subject to Mr. Brickley’s continued service to the Company through each applicable vesting date or event.
If Mr. Brickley’s employment is terminated by the Company without “cause” (as defined in the Agreement) or Mr. Brickley resigns for “good reason”
(as defined in the Agreement) in the first year after his appointment as Chief Financial Officer, he will be entitled to receive six months of his then
current base salary, paid over time in

accordance with the Company’s payroll practices then in effect. After that time, if Mr. Brickley’s employment is terminated by the Company without
“cause” (as defined in the Agreement) or Mr. Brickley resigns for “good reason” (as defined in the Agreement), he will be entitled to receive twelve
months of his then current base salary, also paid over time. In addition, if any such termination or resignation occurs before the first anniversary of his
appointment as Chief Financial Officer, one-third of Mr. Brickley’s RSU Grant and PSU Grant will vest.
The foregoing description of the Agreement is not complete and is qualified in its entirety by reference to the full text of the Agreement, a copy of
which will be filed as an exhibit to the Company’s Annual Report on Form 10-K for the Company’s fiscal year ending December 31, 2018.
Item 7.01

Regulation FD Disclosure.

On December 3, 2018, the Company issued a press release announcing the planned retirement of Mr. Goldman as the Company’s Senior Vice President,
Chief Financial Officer and Treasurer, and the planned promotion of Mr. Brickley to those positions. A copy of the press release is attached as Exhibit
99.1 to this Current Report on Form 8-K and is incorporated by reference herein. The information in the press release shall not be deemed “filed” for
purposes of Section 18 of the Exchange Act or otherwise subject to the liabilities of that section, nor shall it be deemed incorporated by reference in
any filing under the Securities Act of 1933, as amended, or the Exchange Act.
Item 9.01

Financial Statements and Exhibits.

(d) Exhibits
Exhibit No.

Description

99.1

Press release dated December 3, 2018

SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
Everbridge, Inc.
Dated: December 4, 2018

By: /s/ Elliot J. Mark
Elliot J. Mark
Senior Vice President, General Counsel and Secretary

Exhibit 99.1
Everbridge Announces Chief Financial Officer Succession Plan
Kenneth Goldman to Retire in 2019; Patrick Brickley to Be Named CFO as Part of Planned Succession
BURLINGTON, Mass. – December 3, 2018 – Everbridge, Inc. (NASDAQ: EVBG), the global leader in critical event management and enterprise safety
software applications to help keep people safe and businesses running, today announced a succession plan for its Chief Financial Officer. Kenneth
Goldman, who has served as Senior Vice President & Chief Financial Officer since April 2015, will retire in mid-2019.
Patrick Brickley, Everbridge Vice President of Finance & Accounting, will be promoted to the role of Senior Vice President & Chief Financial Officer
upon Goldman’s retirement. As part of the planned CFO transition, Goldman will remain in a consulting advisory role with the company into 2020
reporting to Everbridge Chairman and CEO Jaime Ellertson.
“Ken’s financial and operational leadership have been instrumental in scaling Everbridge from a privately-held company to a successful public
company, and the global market leader in critical event management,” said Ellertson. “Ken established the highest standards for integrity and
professionalism in our world-class finance team during a period of tremendous growth for the company. After a very successful career, he is fulfilling
his long-planned personal goal of retiring after turning 60 next year, and will be embarking on a new chapter to pursue personal interests.”
Patrick Brickley has over 20 years of finance, accounting, and operational leadership experience and has focused the past decade on high-growth
technology companies. He joined Everbridge in May of 2015 as Vice President of Finance and was promoted to VP Finance & Accounting in 2017. He
was instrumental throughout the company’s IPO process, and has been actively involved in the execution of the company’s capital transactions, M&A
activity, and investor relations program beginning with the Everbridge IPO in September 2016. Prior to joining Everbridge, Brickley served as the lead
finance partner to tech visionaries pursuing a number of innovation initiatives at Google in the roles of Finance Manager and Controller. Before
Google, he held several financial leadership roles at ITA Software, which was later acquired by Google. Brickley began his career as a CPA at
PricewaterhouseCoopers in the Technology group of the Boston office, and received his MBA from the University of Chicago Booth School of
Business and his undergraduate degree in Accounting from Lehigh University.
“Ken has developed a deep bench of strong financial leaders at Everbridge to ensure that this transition is seamless,” continued Ellertson. “Patrick is an
extremely talented leader who has worked closely with our entire executive leadership team building and executing our business plans since 2015. His
leadership and consistent performance at Everbridge make him an excellent successor to Ken. We look forward to Patrick becoming our new Chief
Financial Officer in 2019 as we continue to grow our business to address the large, multi-billion-dollar critical event management opportunity.”

About Everbridge
Everbridge, Inc. (NASDAQ: EVBG) is a global software company that provides enterprise software applications that automate and accelerate
organizations’ operational response to critical events in order to keep people safe and businesses running. During public safety threats such as active
shooter situations, terrorist attacks or severe weather conditions, as well as critical business events including IT outages, cyber-attacks or other
incidents such as product recalls or supply-chain interruptions, over 4,200 global customers rely on the company’s Critical Event Management
Platform to quickly and reliably aggregate and assess threat data, locate people at risk and responders able to assist, automate the execution of
pre-defined communications processes through the secure delivery to over 100 different communication devices, and track progress on executing
response plans. The company’s platform sent over 2 billion messages in 2017 and offers the ability to reach over 500 million people in more than 200
countries and territories, including the entire mobile populations on a country-wide scale in Sweden, the Netherlands, the Bahamas, Singapore, Greece,
Cambodia, and a number of the largest states in India. The company’s critical communications and enterprise safety applications include Mass
Notification, Incident Management, Safety Connection™, IT Alerting, Visual Command Center®, Crisis Commander®, Community Engagement™ and
Secure Messaging. Everbridge serves 9 of the 10 largest U.S. cities, 9 of the 10 largest U.S.-based investment banks, all 25 of the 25 busiest North
American airports, six of the 10 largest global consulting firms, six of the 10 largest global auto makers, all four of the largest global accounting firms,
four of the 10 largest U.S.-based health care providers and four of the 10 largest U.S.-based health insurers. Everbridge is based in Boston and Los
Angeles with additional offices in Lansing, San Francisco, Beijing, Bangalore, Kolkata, London, Munich, Oslo, Stockholm and Tilburg. For more
information, visit www.everbridge.com, read the company blog, and follow on Twitter and Facebook.
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