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Item 5.02

Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

Effective as of June 1, 2018, the Board of Directors (the “Board”) of Seven Stars Cloud Group, Inc. (the “Company”) appointed Federico Tovar as the
Chief Financial Officer and principal accounting officer of the Company. Mr. Tovar has entered into an employment agreement with the Company, effective
June 1, 2018, for a term of 1 year pursuant to which he will receive an annual base salary of $200,000 and will be entitled to participate in all employment
benefit plans and policies of the Company generally available. There is no arrangement or understanding between Mr. Tovar and any other person pursuant
to which Mr. Tovar was selected as Chief Financial Officer. There is no family relationship between Mr. Tovar and any director or officer of the Company. Mr.
Tovar is not a party to any transaction in which the Company is a participant.
Mr. Tovar, age 43, has over 20 years of experience in areas such as corporate strategy, financial management and corporate finance with a focus on
high-growth technology companies. Prior to joining the Company, Mr. Tovar was the Chief Financial and Strategy Officer of Global Data Sentinel (“GDS”)
since 2015, where he was instrumental in overseeing GDS’s overall financial strategy, closing on all funding rounds and structuring strategic partnership
deals with Fortune 500 companies to position the company for rapid growth and scale. From 2012 to 2015, Mr. Tovar was the Managing Director of Sedona
Capital Advisors where he focused on providing transaction advisory, valuation, strategy, and related advisory services to high growth emerging company,
corporate clients as well as private equity firms. Mr. Tovar oversaw all operations and was responsible for strategy and growth across consulting and advisory
services and sourcing, managing and executing mandates across verticals, including technology and digital media. Prior to that Mr. Tovar has held roles with
The World Bank and leading technology and strategy consulting firms, such as Booz Allen Hamilton. In addition, Mr. Tovar brings experience in public
accounting and corporate finance / M&A, having held leadership roles at Grant Thornton LLP, as well as prior roles with Ernst & Young in its Corporate
Finance unit in New York. While at Grant Thornton, he was instrumental in driving growth for the New York practice, advising and consulting for both
public & private companies through the regulatory and financial crisis. Mr. Tovar holds a Bachelor”s Degree in Economics from the University of Maryland.
The foregoing description of Mr. Tovar’s Employment Agreements is not purported to be complete and is qualified in its entirety by reference to the
complete text of such Employment Agreements attached hereto as Exhibits 10.1.
On June 1, 2018, the Company issued a press release announcing the appointment of Mr. Tovar as CFO, a copy of which is filed as Exhibit 99.1
hereto.
Item 9.01.

Financial Statements and Exhibits.

(d) Exhibits
Exhibit No.

Description

10.1

Employment Agreement, dated as of June 1, 2018 by and between the Company and Mr. Federico Tovar

99.1

Press Release dated June 1, 2018

SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
hereunto duly authorized.
SEVEN STARS CLOUD GROUP, INC.
Date: June 7, 2018

By:

/s/ Bruno Wu
Bruno Wu
Chairman & Chief Executive Officer

Exhibit 10.1
CONFIDENTIAL
EMPLOYMENT AGREEMENT
This EMPLOYMENT AGREEMENT (this “Agreement”), dated as of June 1 st, 2018, is entered into by and between Seven Stars Cloud Group, Inc.
(the “Company “or the “Group”), a Nevada corporation (the “Company”), and Mr. Federico Tovar, an individual having the address as specified on the
signature page hereto (the “Employee”).
BACKGROUND
The Company wishes to secure the services of the Employee as Chief Financial Officer upon the terms and conditions hereinafter set forth, and the
Employee wishes to render such services to the Company upon the terms and conditions hereinafter set forth.
AGREEMENTS
NOW, THEREFORE, in consideration of the foregoing and the mutual covenants herein contained and for other good and valuable consideration,
the receipt and adequacy of which are hereby acknowledge, the parties hereto, intending to be legally bound, agree as follows:
1.
Employment by the Company. The Company agrees to employ the Employee in the position of Chief Financial Officer and the Employee
accepts such employment and agrees to perform such duties. The Employee agrees to devote a majority of his business time and energies to the business of
the Company and/or its Subsidiaries and/or Affiliates and to faithfully and diligently perform his duties hereunder. The Employee will report to the Chief
Executive Officer (“CEO”).
2.
Term of Employment. The term of this Employment Agreement (the “Term”) shall be for the initial period commencing on June 1 st, 2018
(the “Effective Date”) and ending on May 31 st, 2019 And the probation period shall be from June 1 st 2018 to August 31 st, 2018.
3.
Compensation. As full compensation for all services to be rendered by the Employee to the Company and or its Subsidiaries and/or
Affiliates in all capacities during the Term, the Employee shall receive the following compensation and benefits:
3 .1
Salary. A monthly base salary of $16666.67 United States Dollars (the “Base Salary”), payable not less frequently than monthly
or at more frequent intervals in accordance with the then customary payroll practices of the Company. The Employee will be eligible for an increase
in Base Salary, at the sole discretion of the Chief Executive Officer (the “CEO”) from time to time following the Employee’s performance evaluation.
3.2
Participation in Employee Benefit Plans; Other Benefits. The Employee shall be permitted during the Term to participate in all
employee benefit plans, policies and practices now or hereafter maintained by or on behalf of the Company commensurate with the Employee’s
position with the Company. Such benefit plans may include a group health insurance and dental program, group life insurance, short and long term
disability insurance. The Employee shall receive paid vacation (10 days accrued pro rata on a per pay period basis), paid sick leave (3 paid days per
year) and unpaid leave, upon request and when required by applicable laws or with the consent of CEO. During the Term, the Company will
maintain a group health program for its employees.
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3 .3
Expenses. The Company shall pay or reimburse the Employee for all reasonable and necessary expenses actually incurred or paid
by the Employee during the Term in the performance of the Employee’s duties under this Employment Agreement, upon submission and approval of
expense statements, vouchers or other supporting information in accordance with the then customary practices of the Company.
3 .4
Withholding of Taxes. The Company may withhold from any benefits payable under this Employee Agreement all federal, state,
city and other taxes as shall be required pursuant to any law or governmental regulation or ruling.
4.

Termination.
4 .1

Termination upon Death. If the Employee dies during the Term, this Employment Agreement shall terminate as of the date of his

death.
4 . 2
Termination upon Disability . If during the Term the Employee becomes physically or mentally disabled, whether totally or
partially, so that the Employee is unable to perform his essential job functions hereunder for a period aggregating 180 days during any twelvemonth period, and is determined by a physician acceptable to both the Company and the Employee that, by reason of such physical or mental
disability, the Employee shall be unable to perform the essential job functions required of him hereunder for such period or periods, the Company
may, by written notice to the Employee, terminate this Employment Agreement, in which event the Term shall terminate 10 days after the date upon
which the Company shall have given notice to the Employee of its intention to terminate this Employment Agreement because of the disability.
4 .3
Termination for Cause. The Company may at any time by written notice to the Employee terminate this Employment Agreement
immediately and, except as provided in 5.2 hereof, the Employee shall have no right to receive any compensation or benefit here-under on and after
the date of such notice, in the event that an event of “Cause” occurs. For the purposes of this Employment Agreement “Cause” shall mean:
4.3.1
the Employee breaches any material term of this Employment Agreement and fails to cure such breach (where capable of
cure) within 14 days after the receipt of notice from the Company of such breach, which notice shall state in reasonable detail the facts and
circumstances claimed to be a breach and of the intent of the Company to terminate the Employee’s employment upon the failure of the Employee
to cure such breach; or
4.3.2
a good faith determination by the Board that the Employee has committed an act of fraud, misappropriation,
embezzlement, or theft or a breach of fiduciary duty involving personal profit; or
4.3.3

the Employee is indicted for any criminal offense constituting a felony or a crime involving moral turpitude.

4 .4
Termination without Cause. The Company may terminate this Employment Agreement at any time, without cause, upon 30 days’
written notice by the Company to the Employee and the Employee shall have no right to receive any compensation or benefit hereunder after such
termination.
5.

[Deleted]
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6.

Certain Covenants of the Employee.

6 .1
Covenants Against Competition . The Employee acknowledges that his work for the Company and its Subsidiaries and Affiliates,
will bring him into close contact with many confidential affairs not readily available to the public and that the covenants contained in this Section 6
will not involve a substantial hardship upon his future livelihood. In order to induce the Company to enter into this Agreement, the Employee
covenants and agrees that:
6.1.1 Non-Compete. During the Term and for a period of one year following the Employee’s termination of employment with the
Company for any reason (the “Restricted Period”), the Employee shall not, in the People’s Republic of China (including all Special Administrative
Regions thereof) and the United States, (i) in any manner whatsoever engage in any capacity with any business competitive with the Company's
Current Lines of Business for the Employee's own benefit or for the benefit of any person or entity other than the Company or any Subsidiary or
Affiliate of the Company; or (ii) have any interest as owner, sole proprietor, shareholder, partner, lender, director, officer, manager, employee,
consultant, agent or otherwise in any business competitive with the Company's Current Lines of Business; provided, however, that the Employee
may hold, directly or indirectly, solely as an investment, not more than two percent (2%) of the outstanding securities of any person or entity which
are listed on any national securities exchange or regularly traded in the over-the-counter market notwithstanding the fact that such person or entity
is engaged in a business competitive with the Company's Current Lines of Business. In addition, during the Restricted Period, the Employee shall
not develop any property for use in the Company's Current Lines of Business on behalf of any person or entity other than the Company, its
Subsidiaries and Affiliates.
6 . 1 . 2 Confidential Information. During the Term, and for a three year period following the Employee’s termination of
employment, the Employee shall not, directly or indirectly, disclose to any person or entity who is not authorized by the Company or any
Subsidiary or Affiliate of the Company to receive such information, or use or appropriate for his own benefit or for the benefit of any person or entity
other than the Company or any Subsidiary or Affiliate of the Company, any documents or other papers relating to the Company's Current Lines of
Business or the customers of the Company or any Subsidiary or Affiliate of the Company, including, without limitation, files, business relationships
and accounts, pricing policies, customer lists, computer software and hardware, or any other materials relating to the Company's Current Lines of
Business or the customers of the Company or any Subsidiary or Affiliate of the Company or any trade secrets or confidential information, including,
without limitation, any business or operational methods, drawings, sketches, designs or product concepts, know-how, marketing plans or strategies,
product development techniques or plans, business acquisition plans, financial or other performance data, personnel and other policies of the
Company or any Subsidiary or Affiliate of the Company, whether generated by the Employee or by any other person, except as required in the
course of performing his duties hereunder or with the express written consent of the Company; provided, however, that the confidential information
shall not include any information readily ascertainable from public or published information, or trade sources (other than as a direct or indirect result
of unauthorized disclosure by the Employee).
6 .1 .3 Employees of and Consultants to the Company. During the Term and for the Restricted Period, the Employee shall not,
directly or indirectly (other than in furtherance of the business of the Company), initiate communications with, solicit, persuade or attempt to
persuade, entice, induce or encourage any individual who is then or who has been within the preceding 12-month period, an employee of or
consultant to the Company or any of its Subsidiaries or Affiliates to terminate employment with, or a consulting relationship with, the Company or
such Subsidiary or Affiliate, as the case may be, or to become employed by or enter into a contract or other agreement with any other person, and the
Employee shall not approach any such employee or consultant for any such purpose or authorize or knowingly approve the taking of any such
actions by any other person.
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6 .1 .4 Solicitation of Customers. During the Term and for the Restricted Period, the Employee shall not, directly or indirectly,
initiate communications with, solicit, persuade, entice, induce, encourage (or assist in connection with any of the foregoing) any person who is then
or has been within the preceding 12-month period a customer or account of the Company or its Subsidiaries or Affiliates, or any actual customer
leads whose identity the Employee learned during the course of his employment with the Company, to terminate or to adversely alter its contractual
or other relationship with the Company or its Subsidiaries or Affiliates.
6 . 1 . 5 Business Opportunities. During the Term the Employee shall promptly disclose to the Company any business idea or
opportunity which falls within the meaning of the Company's Current Lines of Business, which business idea or opportunity shall become the sole
property of the Company.
6 . 1 . 6 Intellectual Property. The Employee agrees that all Intellectual Property (as defined below) made or conceived by the
Employee, either solely or jointly with others, during the Employee’s employment with the Company whether or not such Intellectual Property is
made or conceived during the hours of the Employee’s employment or with the use of the Company’s facilities, materials, or personnel, will be the
property of the Company or its nominees. “Intellectual Property” means discoveries, concepts, and ideas, whether patentable or not, including
apparatus, processes, methods techniques, and formulae, as well as improvements thereof or know-how related thereto, any “works made for hire” or
other copyrighted or copyrightable material, and any notes, drawings, memoranda, correspondence, documents, records, notebooks, flow charts,
computer programs and source and object codes, related or relating to any present or prospective activities of the Company or its affiliates. The
Employee will, without royalty or any other additional consideration: (i) inform the Company promptly and fully in writing of such Intellectual
Property; (ii) assign to the Company all the Employee’s right, title, and interest in and to such Intellectual Property; (iii) assist the Company or its
nominees to obtain, maintain and enforce the Company’s rights with respect to such Intellectual Property; and (iv) execute, acknowledge, and
deliver to the Company such written documents and instruments, and do such other acts, as may be necessary in the opinion of the Company to
obtain, maintain or enforce the Company’s rights with respect to such Intellectual Property. Notwithstanding the foregoing, Intellectual Property
made or conceived by the Employee during the Employee’s employment that is made, developed or conceived solely on non-Company time
without use of any of the Company’s facilities, materials, or personnel, and which does not relate to the business of the Company or the reasonably
anticipated business of the Company shall not be required to be assigned to the Company pursuant to this section 6.1.
6 .2
Rights and Remedies Upon Breach. If the Employee breaches, or threatens to commit a breach of, any of the provisions of Section
6.1 hereof (collectively, the “Restrictive Covenants”), the Company and its Subsidiaries and Affiliates shall have the right and remedy to seek from
any court of competent jurisdiction specific performance of the Restrictive Covenants or injunctive relief against any act which would violate any of
the Restrictive Covenants, it being acknowledged and agreed that any such breach or threatened breach will cause irreparable injury to the
Company and its Subsidiaries and Affiliates and that money damages will not provide an adequate remedy to the Company and its Subsidiaries and
Affiliates. To the extent permitted by applicable law, each of the Company and the Employee waives any requirement for the posting of a bond or
other security.
-4 -
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6 .3
Severability of Covenants. If any of the Restrictive Covenants, or any part thereof, is held by a court of competent jurisdiction or
any foreign, federal, state, county or local government or other governmental, regulatory or administrative agency or authority to be invalid, void,
unenforceable or against public policy for any reason, the remainder of the Restrictive Covenants shall remain in full force and effect and shall in no
way be affected, impaired or invalidated, and such court, government, agency or authority shall be empowered to substitute, to the extent
enforceable, provisions similar thereto or other provisions so as to provide to the Company and its Subsidiaries and Affiliates, to the fullest extent
permitted by applicable law, the benefits intended by such provisions.
7.

Other Provisions.

7 .1
Notices. Any notice or other communication required or which may be given hereunder shall be in writing and shall be delivered
personally, telecopied, telegraphed or telexed, or sent by certified, registered or express mail, postage prepaid, to the parties at the addresses of the
respective parties as specified on the signature pages hereto or at such other addresses as shall be specified by the parties by like notice, and shall be
deemed given when so delivered personally, telecopied, telegraphed or telexed, if delivered during regular business hours (or the next business day,
if after regular business hours) or if mailed, three days after the date of mailing, as follows.
7.2
Entire Agreement. This Agreement contains the entire agreement between the parties with respect to the subject matter hereof and
supersedes all prior contracts and other agreements, written or oral, with respect thereto.
7.3
Waivers and Amendments. This Agreement may be amended, modified, superseded, cancelled, renewed or extended, and the terms
and conditions hereof may be waived, only by a written instrument signed by the parties or, in the case of a waiver, by the party waiving compliance.
No delay on the part of any party in exercising any right, power or privilege hereunder shall operate as a waiver thereof, nor shall any waiver on the
part of any party of any right, power or privilege hereunder, nor any single or partial exercise of any right, power or privilege hereunder preclude any
other or further exercise thereof or the exercise of any other right, power or privilege hereunder.
7.4
Governing Law, Consent to Jurisdiction, etc. This Agreement will be interpreted in accordance with the law of Hong Kong Special
Administrative Region. Any disputes hereunder will be submitted to the Hong Kong International Arbitration Center (“HKIAC”) for arbitration. The
arbitration shall be conducted in English and the arbitration awards will be binding and final on the Parties.
7.5

[Deleted]

7.6
Binding Effect; Benefit. This Agreement shall inure to the benefit of and be binding upon the parties hereto and any successors
and assigns permitted or required by Section 8.7 hereof. Nothing in this Agreement, expressed or implied, is intended to confer on any person other
than the parties hereto or such successors and assigns, any rights, remedies, obligations or liabilities under or by reason of this Agreement.
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7.7
Assignment. This Agreement, and the Employee's rights and obligations hereunder, may not be assigned by the Employee. The
Company may assign this Agreement and its rights, together with its obligations, hereunder without the Employee’s prior written consent, to any of
its affiliates or designees.
7.8
Further Assurances. The Employee will executive and deliver all instruments and other documents which the Company reasonably
determines to be necessary or appropriate to carry out the terms of this Agreement.
7.9

[Deleted]

7 .1 0
Counterparts. This Agreement may be executed in two or more counterparts, each of which shall be deemed an original but all of
which together shall constitute one and the same instrument.
7 .1 1
Headings. The headings in this Agreement are for reference purposes only and shall not in any way affect the meaning or
interpretation of this Agreement.
[Signature page follows]
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IN WITNESS WHEREOF, the parties have executed this Agreement as of the date first above written.
COMPANY:
Seven Stars Cloud Group, Inc.
By:
Name: Bruno Wu
Title: Chief Executive Officer
EMPLOYEE:
Federico Tovar
Address:
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Exhibit 99.1

Seven Stars Cloud Announces Federico Tovar as New
Chief Financial Officer
·

Mr. Tovar brings over 20 years of experience to the CFO role in areas such as financial reporting,
strategy, corporate finance, M&A, international tax, and corporate development, with a focus on highgrowth technology businesses
·

Mr. Tovar will be based out of SSC’s NYC office

New York, NY, June 1, 2018 – Seven Stars Cloud Group, Inc. (NASDAQ: SSC) (“SSC” or the “Company”), today announced the appointment of Mr. Federico
Tovar as Chief Financial Officer (“CFO”), effective today, June 1, 2018. As Chief Financial Officer, Mr. Tovar will be responsible for SSC’s financial strategy,
financial management and reporting, compliance, investor relations, public relations, and corporate development.
Mr. Tovar brings over 20 years of experience to the CFO role in areas such as corporate strategy, financial management, and corporate finance, with a focus
on high-growth technology companies. As an experienced technology, strategy and financial executive, Mr. Tovar has held roles with The World Bank and
leading technology and strategy consulting firms, such as Booz Allen Hamilton.
Mr. Tovar brings a wealth of experience in venture and rapidly scaling technology companies from the innovation stage, to rapid growth, scale, profitability,
and exit. He is a seasoned operational and financial executive, and subject matter expert in Cyber, FinTech, Blockchain, AI, and IoT. Most recently, he served
as a Founding Member, Chief Financial and Strategy Officer at a leading AI and Cybersecurity company headquartered in New York, with operations in the
U.S. and Europe. He was instrumental in overseeing the company’s overall financial strategy, closing on all funding rounds and structuring strategic
partnership deals with Fortune 500 companies to position the company for rapid growth and scale.
Mr. Tovar brings experience in public accounting and corporate finance / M&A, having held leadership roles at Grant Thornton LLP, as well as prior roles
with Ernst & Young in its Corporate Finance unit in New York. While at Grant Thornton, he was instrumental in driving growth for the New York practice,
advising and consulting for both public & private companies through the regulatory and financial crisis.

Throughout his career, he has advised private company and publicly-traded Fortune 500 companies on their regulatory, compliance, audit, financial
reporting and M&A transaction related matters. He has served as a trusted advisor to leading global tech companies such as Computer Associates, Dell,
Siemens AG, and others on their corporate transactions. In this capacity, Mr. Tovar has advised and structured cross-border M&A deals, strategic partnerships,
IP and technology licensing arrangements and complex restructuring transactions, ranging from $30MM to $60B, while strategically positioning companies
for growth, scale and profitability. In addition, he has worked with private equity firms and hedge funds in New York, advising them during the regulatory
and financial crisis with valuation matters related to complex securities, derivatives and their investment portfolios.
Mr. Tovar holds his BA in Economics from the University of Maryland. He is actively involved in the New York Technology ecosystem, with particular
emphasis on Blockchain, AI, Cybersecurity, and IoT technologies.
“We’re excited to welcome Federico to Seven Stars Cloud as our new CFO,” said SSC Chairman & CEO, Bruno Wu. "Federico brings extensive financial,
operational, and strategic experience. This, combined with his deep knowledge of the Fintech space and experience scaling high-growth technology
companies, will be a significant asset to Seven Stars Cloud as we enter our next phase of growth to further our mission in becoming the next generation AI &
Blockchain-powered, Fintech service company, focusing on digital asset production and distribution.”
“I cannot imagine a more exciting time to join Seven Stars Cloud,” Federico said. “SSC is clearly on the verge of being a global leader in asset digitization
and tokenization, through the decentralization of assets and securities via a proprietary and intelligent AI and Blockchain driven trading platform, as well its
supply chain management business. Bruno and his executive leadership team are true entrepreneurs and visionaries, who recognize and appreciate that they
are empowering a digital transformation across industry verticals. I firmly believe that not having a Blockchain strategy in place today is similar to not
having an Internet strategy in 1996. SSC has clearly positioned itself to capitalize on these global market changes, and I am delighted to be part of such a
seasoned team.”

About Seven Stars Cloud Group, Inc. (http://www.sevenstarscloud.com/)
SSC is aiming to become a next generation Artificial – Intelligence (AI) & blockchain-powered, fintech service company, focusing on digital asset
production and distribution. The Company facilitates and enables the transformation from traditional financial markets into the asset digitization era.
SSC acts as the manager and service provider of an ecosystem for securitization and digital currency tokenization as well as trading system integration.
Safe Harbor Statement
This press release contains certain statements that may include "forward looking statements." All statements other than statements of historical fact
included herein are "forward-looking statements." These forward looking statements are often identified by the use of forward-looking terminology
such as "believes," "expects" or similar expressions, involve known and unknown risks and uncertainties. Although the Company believes that the
expectations reflected in such forward-looking statements are reasonable, they do involve assumptions, risks and uncertainties, and these expectations
may prove to be incorrect. You should not place undue reliance on these forward-looking statements, which speak only as of the date of this press
release. The Company's actual results could differ materially from those anticipated in these forward-looking statements as a result of a variety of
factors, including those discussed in the Company's periodic reports that are filed with the Securities and Exchange Commission and available on its
website (http://www.sec.gov). All forward-looking statements attributable to the Company or persons acting on its behalf are expressly qualified in their
entirety by these factors. Other than as required under the securities laws, the Company does not assume a duty to update these forward-looking
statements.
CONTACT:
Jason Finkelstein
VP, Investor Relations
Seven Stars Cloud Group, Inc.
212-206-1216

# # #

