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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain
Officers.
(b), (c), (e)
On March 22, 2018, the board of directors of Emergent BioSolutions Inc. promoted Robert G. Kramer, Sr. to the role of president and chief operating officer
and appointed Richard S. Lindahl to serve as the company’s executive vice president, chief financial officer and treasurer, in each case effective as of
March 26, 2018 (the “Effective Date”). Daniel J. Abdun-Nabi, who served as the company’s president and chief executive officer until the Effective Date, will
continue to serve as the company’s chief executive officer.
Mr. Kramer, 60, served as the company’s executive vice president, administration, chief financial officer and treasurer from September 2012 until his
promotion to president and chief operating officer. Mr. Kramer first joined the Company in 1999 as its chief financial officer. From 1999 until his retirement
in 2010, he held various executive positions with the last being president of Emergent Biodefense Operations Lansing. Mr. Kramer returned to the Company
in 2011 as the interim head of the biosciences division, and then as interim executive vice president, corporate services division. Prior to joining the
Company in 1999, Mr. Kramer held various financial management positions at Pharmacia Corporation, which subsequently merged with the Upjohn
Company in 1995 and eventually became part of Pfizer Inc. Mr. Kramer holds an M.B.A. from Western Kentucky University and a B.S. in industrial
management from Clemson University.
Mr. Lindahl, 53, has more than two decades of financial leadership experience. Prior to joining the company, Mr. Lindahl served as chief financial officer of
CEB Inc., a best practice insight and technology company, from May 2009 until April 2017. At CEB, Mr. Lindahl was responsible for managing finance
strategy and operations, tax and investor relations initiatives, overseeing the corporate real estate, facilities and procurement functions and serving as chair of
its investments and acquisitions committee. From 2006 until 2008, Mr. Lindahl served as senior vice president and treasurer of Sprint Nextel Corporation and
from 2005 to 2006, he served as vice president and treasurer of Sprint Nextel. From 1997 until 2005, Mr. Lindahl served in various positions at Nextel
Communications, Inc., including as treasurer and in financial planning and analysis roles. Prior to joining Nextel, from 1995 until 1997, Mr. Lindahl held the
position of vice president, finance at Pocket Communications, Inc. Before 1995, Mr. Lindahl held various positions at MCI Communications Corp.,
Deloitte & Touche LLP, and Casher Associates, Inc. Mr. Lindahl earned an M.B.A. from the Darden School at the University of Virginia and a B.A. in
computer science from Dartmouth College.
On March 21, 2018, subject to Mr. Kramer’s promotion and Mr. Lindahl’s appointment by the company’s board of directors, the compensation committee of
the board of directors approved the following compensation arrangements for Messrs. Kramer and Lindahl, respectively, in each case effective upon the
Effective Date:
•

Mr. Kramer’s annual base salary was increased from $518,232 to $540,000 and Mr. Kramer will be entitled to receive an additional grant of
equity awards in 2018 valued at $125,000, consisting of 50% stock options, 25% time-restricted restricted stock units (“RSUs”) and 25%
performance-based restricted stock units (“PSUs”). No changes were made to Mr. Kramer’s other compensation arrangements with the company.

•

Mr. Lindahl’s base salary was set at $500,000 and he will be entitled to receive a new-hire equity incentive award valued at $965,000, consisting
of 50% stock options, 25% RSUs and 25% PSUs, as well as a sign-on equity award valued at $75,000, consisting entirely of RSUs. Mr. Lindahl’s
stock options and RSUs will vest over a three-year period with one-third of the total grant vesting on each anniversary of the grant date, subject
to Mr. Lindahl’s continued service with the company. Mr. Lindahl’s PSUs will result in the issuance of a number of shares based on the company’
level of achievement with respect to net income as a percentage of total revenue for the 2020 fiscal year, as determined in accordance with
GAAP. Achievement of the minimum performance objective, target performance objective and maximum performance objective will result in a
share payout of 50%, 100% and 150% of the target number of shares, respectively. These PSUs will vest based on the achievement of the
performance goal for the 2020 fiscal year, as certified by the compensation committee following the performance period. Mr. Lindahl’s target
annual cash bonus percentage was set at 55% of his base salary, or $275,000. Mr. Lindahl is immediately eligible to participate in the company’s
Second Amended and Restated Senior Management Severance Plan (the

“Severance Plan”). The percentage of base salary and bonus and the stated period for continued employee benefits to which Mr. Lindahl will be
entitled under the Severance Plan was set at 125% and 15 months in circumstances described in the Severance Plan outside of a change of
control and 200% and 24 months in circumstances described in the Severance Plan in connection with a change of control. Mr. Lindahl will also
be eligible to participate in employee benefit programs that are generally available to employees of the company.
In connection with Mr. Lindahl’s appointment, Mr. Lindahl signed the company’s standard form of non-disclosure, non-solicitation and assignment
agreement in his capacity as an employee of the company and the company will enter into an indemnity agreement with Mr. Lindahl in the form that the
company has entered into with its other executive officers, which will obligate the company to indemnify and advance expenses to Mr. Lindahl to the full
extent permitted by law for claims arising in his capacity as a director, officer, manager, employee, agent or representative of the company.
Item 7.01 Regulation FD Disclosure.
On March 26, 2018, the company issued a press release regarding Mr. Kramer’s promotion and Mr. Lindahl’s appointment, a copy of which is furnished as
Exhibit 99 to this Current Report on Form 8-K.
Item 9.01 Financial Statements and Exhibits.
(d) Exhibits
99

Press release issued by the company on March 26, 2018.
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EMERGENT BIOSOLUTIONS INC.
Dated: March 26, 2018

By:

/s/ R OBERT G. KRAMER, SR.
Name: Robert G. Kramer, Sr.
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EXHIBIT 99

EMERGENT BIOSOLUTIONS ANNOUNCES EXECUTIVE MANAGEMENT CHANGES THAT ENHANCE EXECUTION OF COMPANY’S
GROWTH STRATEGY
GAITHERSBURG, Md., March 26, 2018—Emergent BioSolutions Inc. (NYSE: EBS) today announced executive management changes that continue to
align its organizational structure to its long-term strategy and to the achievement of its near- and long-term growth objectives. Specifically, effective today,
the company’s board of directors promoted Robert G. Kramer Sr. to the newly-created position of president and chief operating officer, and appointed Richard
S. Lindahl as the company’s new executive vice president and chief financial officer.
As president and COO, Kramer will have responsibility for the company’s day-to-day operations and the successful execution of the company’s stated growth
plan. He will report directly to the company’s chief executive officer, Daniel J. Abdun-Nabi. Kramer joined the company in early 1999 shortly after its
founding. Over the years, he has held a variety of executive level positions, including president of Emergent’s Lansing, Michigan manufacturing site and,
most recently, executive vice president, administration and chief financial officer.
Lindahl joins the company with responsibility for financial operations, investor relations, and information technology. He will also report to Abdun-Nabi.
Lindahl most recently served as CFO at CEB Inc., a best practice insight and technology company, where he developed the finance organization to
effectively support the company’s growth resulting in a four-fold increase in market capitalization over his eight-year tenure. Prior to CEB, he served as
senior vice president and treasurer of Sprint Nextel Corporation, vice president and treasurer of Nextel Communications, Inc., and in progressive finance and
management positions at Nextel, Pocket Communications, Inc., MCI Communications Corp., Deloitte & Touche LLP, and Casher Associates, Inc.
“These management changes enhance the company’s ability to execute on its overall strategy by ensuring an aligned and scalable organizational structure
and a strong and deep leadership bench to drive future growth,” said Abdun-Nabi. “The board and I have long valued Bob’s leadership and extensive
company knowledge, which position him well in his new role of overseeing our global operations. Bob’s sound business acumen, strategic thinking, and
focus on financial discipline have contributed to the company’s growth over the years. Additionally, we are pleased to welcome Rich to the Emergent team.
With more than 20 years serving in finance leadership roles in large, growth-oriented public companies, we are confident in the wealth of experience he
brings at this important stage in our company’s growth.”
“I am grateful for the trust placed in me with the increased scope of responsibility, allowing me to continue to make a meaningful impact on Emergent’s
success,” said Kramer. “I look forward to working closely with our seasoned leadership team, further strengthened by the addition of Rich. It is an exciting
time to be part of Emergent as we accelerate our growth while meeting the needs of patients and customers in the global public health threats market.”

“Emergent’s compelling growth strategy, high quality leadership team, unique assets, and proven execution capabilities make this role a really exciting
opportunity for me,” said Lindahl. “I look forward to working closely with my new colleagues and adding value not only to achieve our business objectives,
but also to advance the company mission – to protect and enhance life.”
ABOUT EMERGENT BIOSOLUTIONS INC.
Emergent BioSolutions Inc. is a global life sciences company seeking to protect and enhance life by focusing on providing specialty products for civilian
and military populations that address accidental, intentional, and naturally occurring public health threats. Through our work, we envision protecting and
enhancing 50 million lives with our products by 2025. Additional information about the company may be found at www.emergentbiosolutions.com. Follow
us on Twitter @emergentbiosolu and Instagram @life_at_emergent.
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